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STAFF HEALTH AND SAFETY

COMMUNICABLE DISEASES

It is the policy of the School District, pursuant to Federal, State, and local laws and
regulations, and in cooperation with the Wisconsin Department of Public Instruction and
State and local public health agencies, to establish and maintain appropriate health standards
for the school environment, to promote the good health of staff, and to educate staff in
disease prevention methods and sound health practices.

In an effort to maintain a safe and healthful school environment, the District will provide
educational opportunities to staff regarding measures that can be taken to reduce the risk of
contracting or transmitting communicable diseases (including HIV infection) at school and
in school-related activities.

In accordance with OSHA Bloodborne Pathogen Standard, 29CFR 1910.1030 and
Wisconsin Department of Industry, Labor and Human Relations Code 32.50, the District
shall maintain and comply with an exposure control plan to minimize employee exposure to
blood or certain body fluids.

In recognition that an individual's health status is personal and private, the District will
handle information regarding staff with suspected or confirmed communicable diseases in
accord with State and Federal law and Board policies regarding the confidentiality of staff
records, while at the same time complying with applicable public health reporting
requirements.

Staff may be excluded from school and/or school-related activities if they are suspected of
or diagnosed as having a communicable disease, as defined in the administrative
interpretation, that poses a significant health risk to others or that renders them unable
adequately to perform their jobs.  Staff excluded from school pursuant to this policy may
appeal their exclusion as set forth in the administrative procedure.

The District does not discriminate on the basis of HIV infection or association with another
person with HIV infection.  In accordance with the ADA, an employee with HIV infection is
welcome to continue working as long as he or she is able to perform the essential functions
of the position, with medical recommendation and reasonable accommodations, if necessary.

Adopted: 10/16/89;
Amended: 11/15/93, 5/16/05


